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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

w

ome > Administer Workforce > AdministerWorkforce (UBF) > Use > Hire

% Home

[ Data Control ' PersonalDsta | Job | Position  Compensation | Employment1 | Employment2 |

S Sign Out

e Window

EmpllD:  WEW EmplRed®: 0 4

Appointment #

Actual Effective Date; Proposed Effective Date: 11062001 = .
roposed Efectie Date: EE Expiration Dates
Transaction # Sequence: |_ |_ Hot To Exceed Date: | g
*Action: IHIR Hirg PAR Status: I% ﬂ Processed by Human Resources
*Reason Code: l_ =y Contact Emplid: | Q)
NOA Shredout
15 Authority NoACode: | Q) NoAExt: [0
Authorty (1) P Q| |
d . ;
2" Authority Authority 2> Q| | I
PAR Requests: i i
i _PIMEFED | pan ponanes award Dats Traing Dt ot T82  Transterln D
| Print 5F-50
B save | (B et e [Epadd
Data Gontral | Personal Data | Job | Position | Compensation | Employment 1 | Employment 2
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[P Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

o

Home * Administer Workforce = Administer Worlkforce {(USF) * Lze = Hire

@ Home

B Wyin d ooy

Remarks

PAR Remarks
PAR Remarks

Remark CD; EI
al ™ Insertion Required

HR Training Manual B-2-2 03/17/03 2:49 PM



Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Resources
Act Type: Hire NOA Code: Empl Status:  Active
Format Using: IIJSA Q] united States
Marme: |
Prefiz: I yd
First Name: | Micdle: |
Last Name: I Suffix: I Q|
Sex N Citizenship Code

RNO
Gender: C fffle  Female Citizenship Status: | G/ Ethnic Group: | %

*Date of Birth: I @ Date of Death: Draft Status: X

Handicap mﬁmﬂ Mo Handicap Date Entitied to Medicare:

Additional Birth [nfo Address Information Fersonal Phone Mumbers Weterans Info Marital Info Education Details

'Cnuntry:IUSA g *TypeDescription: IPR s National ID: I 47
B save)] ((BFrevious tab | (38 Hext tab B Add

Data Contral | Personal Data | Job | Position | Compensation | Emplayment 1 | Employvment 2

SSN

HR Training Manual B-2-3 03/17/03 2:49 PM
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

-

Country:

City:
County:
State:

City:
County:
State:

Address Information

Address 1:
Address 2
Address 3

Country:

Address 1:
Address 2:
Address 3:

<

Home > AdministerWorkforce > Administer Workforce (USF > Lise = Hire

@ Home

[usa’Ql United states
I

Postal:

Ql

[usa & United States

I Postal:

Address

ey Wind om

[——<€——— Zip Code

HR Training Manual

B-2-4
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Home > Administer VWorkforce

Veterans Info

= Administer Workforce (USF) = Lse = Hire

@ Home

Veterans Pref Code

Veterans Preference:
Veterans Status:
Uniformed Service:

Military Separation Status:

T
<«

| Mot indicated

— Vietnam Vet Code

Military Grade: I til

End Date: I

H

erans Preference Rl
™ DisabidRgteran

Uniform Service Grade

™ Uniform Service Retire Date

S Sign Out

Uniform service Component

/

Uniform Service Creditable Military Service RIF Vet Code
Designation Code
HR Training Manual B-2-5 03/17/03 2:49 PM



Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Home > Administer Workiorce = Administer Workiorce (USF) > Use > Hin

Education Level

ey Wind o

Education Details
Degree:

Dearee Year

=Y
Year Earned Expected] M

Academic Discipline

Major Code: Major: |
School Code: | Q) Schoal: |
State: [ & Country: [UsA @) ™ Minority Institution
Credit Hours: I_ Hours Type: | j
HR Training Manual B-2-6 03/17/03 2:49 PM




Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

-

Home > Administer Workforce > Administer Workforce (USF) > Use > Hire Mew Window

| Data Contral  PersonalData |~ Job __Position ' Compensation | Employment 1 Emplayment 2

EmpliD:  MNEW EmplRed#: 0
.Joh Data
Effective Date: Transaction #/ Seq: PAR Status: Processed by Hurman EI
Resources
. Act Type: Hire MOA Code: Empl Status:  Active e .
Serial Pos #s  [— Position Title

Position: ﬂ - < 'osn Mygmt Rcd

*Joh Code: I =Y - - " Position Override

*Agency: | Q) Transferred From Agency:
Sub-Agency: I_ ﬂ Transferred To Agency: I_

Losing Agency

Admin Code B iness Unit: [Drien Dept of Health and Human Srvc Benefits/FEHB Data
I *Department: =Y FEGLUReliremantFICA

Mg Departmental Hisrarch

Geo Loc Code  [Trastocation: [ Q  notapplicable Detail
Bl save) [ Previous tab | (8 Next tab ErAdd

Data Control | Personal Data | Job | Position | Compensation | Employment 1 | Employment 2

HR Training Manual B-2-7 03/17/03 2:49 PM
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

@ Home
Horne = AdministerWorkioree > Administerworkforce (USF) = Use = Hire e Widind o
FEGLI/Retirement Data/FICA
= FEGLI Code
FEGLI Code: [Cod—emeom
Post 65 Basic Life Reduction: I_\
m} Living Benefits Coverage Amouni: . .
Life Ins Reduction Code
Retirernent Plan: F Q] FERSandFICA
FERS Coverage: | Autarnatically Covered By FERS i/ FERS Coveraqe Code
Previous Retirement Loverage: INeverCovered '!
Annuitant Indicator: Fg Mot Applicable Covered bV CSRS At Tlme Of ADDt
Annuity Commencgment Date:
ibe: i 1) .
CSRS Frozen Senvfte: ot Frozen CSRS Service
FICA Status-Egfiployee: [mla
oK _|

Federal Retirement
Code

Annuity Indicator

HR Training Manual B-2-9 03/17/03 2:49 PM




o Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

-

Home = Administer Worlforce = Administer Workforce (USF) = Lse = Hire Pesw Wiiindow

€ Home % Sign Out

| PersonalData © Job " Posifion 'y Compensafion | Employment1 " Employment

Submitting Office # (SON)
Servicing Personnel

Statutory Ceiling Code

EmpliD:  NEW EmplRcd#: 0

. =
Oﬁlce # (SPO) PAR Status:  Processed by Human
I | | Resources
Act Type: A A Empl Status:  Active A t T e
Indian Preference LEO Position: W' 8F-1136 Ceiling spegular Shift: | NotAsplcanis ] S

[ swiftRate/Factor: [ [ Comp Level Code

Work Period: I Q] Holiday Schedule: I Q)

Permanent Temp |~ Tvpe Appt: [Gareer (Gompetitive Sve Perm) =] Position Occupied
POS Code o Posn Occupied: | ‘/ j
ployee
I (éllz:s!?iﬁcaliun: Work Schedule:  |Full Ti *| - iop Indicator: | Frimary ¥
‘Reg/Temp: 4 ;
Supervisor Level FLSA Status: Invigau®)  T1 T adds to FTE ctual Count Work Schedule Code
Mar | Supenisor Level: __Jy,

Medical Officer: “Standard Hours:

B s=2ve] (B Previous tab | ([ Next tab Base HOUrS Date FLSA |D Bradd)

Data Control | Personal Data | Job | Position | Compensation | Emplovment 1 | Emplovment 2

HR Training Manual B-2-10 03/17/03 2:49 PM



Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

@ Home
Home = Administer Waorkforce * Administer VWorkforce (USF) > Use > Hire MNew Window

PavPlan |
: ] Grade

| Data Control | Persanal Data Jah \( Pasitiony~ Compenzation | En

Compensation Data

Pay Rate Step
Determinate
Code ;
Pavy Basis
Rtnd PPTable/Grade: I_ =Y ey I QY Step: 'D_ Q| Grade Entry Date: Bl
ml Compensation Frequency: Biweekly
| | st 0.00 Annuity Offset Amount: I
Salary !
J1 Base Pay: I [~ Benefit Base Override FEGLI Base: I
Total Pay: I
Other Pay Infarmation Expected Pay Accounting [nfa
| B Save] [ Previous tab | (58 Next tab Bk Add
Diata Contraol | Personal Data | Job | Position | Compensation | Employment 1 | Employment 2

HR Training Manual B-2-11 03/17/03 2:49 PM
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

o

Accounting Infermation

Job Earnings Distribution: By Hours

Home > Administer Workforee > Administer YWorkforce (USFY > Use > Hire

 ByPercent = None

Rate:

Compensation 0.00 uso

Standard Hours:

Mew Window

GL Pay Type: I Account Code:

‘7

al

CAN

Business Unit  Department Joh Code Position Shift Earn Code E'
| a Q| all Al g M
GL Pay Type Account Code Standard Hours  Percent of
Distribution
| | A
HR Training Manual B-2-12 03/17/03 2:49 PM
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m = Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

-

= Home S Sign Out
Horrme = AdministerWorkforce = Administer \Workforce (USF) = Use = Hire Dlew Window
[ DataCortrol | PersonalDafa  Job  Posiion / Compensation ” Employment _ Erployment2
EmpliD:  NEW EmplRcd#: 0
Employment Data 1
Effective Date: Transaction #/ Seq: PAR Status:  Processed by Human
Resources
Act Type: Hire NOA Code: Empl Status:  Active
Service Hire NTE Dt: Mand Retire Dt: El ExnDates
Comp Date Separation Dt: Next Review Dt: ﬂ Appt Data
= Career Conv Start Date

Conv Begin Date: ﬂ

RIF: /F' TSP: | I Career Conv Date:
RIF SCD Date |_—TLEO: I Sev Pay. I _ Career-Cond Conv Date: I @ Career ConV Due Date

WGl Status: |Wai1' ] = Non-Pay Hourls 0.00 Last Increase Dt: | @
WGI:

WGl Due Date: | LEI Date: Edl ntermittent Days Worked: [0
B save) (B Pravious ta} [ Next tab Ebstdd)

Data Control | Personal D3ta | Job | Position | Compersation | Employment 1 | Emploviment 2

WIGI Withheld Flaa TSP SCD

HR Training Manual B-2-13
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m Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

o

Home * Administer Workforce » Administer Workforce (USF) = Use > Hire MNew Window

S Sign Qut

Expiration Dates

Temporary Promotion: @ Pogitions EXD Date
Temporary Position Change: ﬂ
Sabbatical: ‘K
Detail: Bl .
Sabbatical NTE Date

HR Training Manual B-2-14 03/17/03 2:49 PM
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S Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

o

Horme = Administer Workforce = Administer Workforce (USF) = Lise = Hire

ﬁ‘.! Horme

Appointment Info

Nature of Action Code:

Current Appointment Auth #1:

Hours Limitation

Current Appointment Auth #2:

Benefit Record Number: ID Severance Pay Previdus Weeks: ID_

Amount: Hours: I Days: |
Special Employment Program: |Nnt Applicable ‘\:‘\
Velfare to Work: | Mot applicable =]

Mew Window

Special Program ID
-

HR Training Manual B-2-15
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

o

@ Home
Home = Administer Warkforce = Administer Workforce (USF) > Use = Hire Mew Window
[ Data Confral  Personal Data Joh y Pasition Campensation  Emplojment 1y Employment 2
EmplD:  MNEWY EmplRcd#: 0
Employment Data 2
+
Effective Date: Transaction #/ Seq: PAR Status:  Processed by Human EI
Resources .
Act Type: Hire NOA Code: Empl Status:  Aclive Probation End Date

Bargaining Unit

-Bafgammg-um—r Qf Probation Date: @

Union ID Code

[ 7 Urion code: =Y sespronaton [ dm———  Supervisory Prob End Date
Unj niversany SupwManager EA

Date: Probation Date:

Tenure Code

Reports To Position: al e
Supervisor ID: g Begin Date: ﬂ
Tenure: Expires Date: @

Pay Plan/Grade: l_ﬂ I_ Comp/irea Level: l_ I_ Ehone Nbrs

RIF Series: =Y Non Pay Data Security Info

B save) (B Previous tab

Data Control | Personal Data | Job | Position | Compensation | Employment 1 | Employment 2

B Add

HR Training Manual B-2-16 03/17/03 2:49 PM




Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

@ Home

Home = AdministerWorkforce > Administer Workforce (USF) > Use > HR Processing

Accrued Leave Balances

ALCarmyoverBat | SLTotallvTaken: |  AwoPWIGIWaitPa:[
I— Regular Militany: I—
ALReductin Credits: [ ResannilvBal1ve:[ | Special Miltary: [
AL Total Lv Taken: I_ Res Annl Lv Bal 2 I— Frozen Sick Lv: I—

¥rs:

AL Balance: Res Annl Lv Bal 3 I TSPA Prior YT Bal: I

Yrs:

SL Carryover Bal: Res Annl Lv Bal: I Pay Subto TSPA
YTD:

SL Cur Lv YT Accrl: Lump Sum Tot Hrs: I Unofficial Annl Lv: I

SL Reduct in Credits: AWOP Lv YT Sep: I Unofficial Sick Lv: I
K]

AL Curr Lu¥T Acerl: SL Balance:

e Wi dow

HR Training Manual B-2-17
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Home = Develop Workforce > Manage Positions (LSF) = Lse = Position Data

Mewe Wind o

Reason:

Title:

*Effective Date: |D1IDM‘194D Bl Status: IActwe x

J( Description Y Wark Lacation ':.".-Qobln‘formaﬁon i ‘Specific Infarmation  Budgetand Incumbents

Position Number: 0ooooo0oeE SUPY COMPUTER SPECIALIST

Headcount Status: Open Current Head Count: 0 out of 1

INEWE Mew Position Action Date: 0170171840

*Position Status: I.ﬁ\ppm\"ed i Status Date: |D1J‘D1J‘1 940 B2l ¥ Key Position
Reports To: I Q)
Dotted-Line Report: | Q)

ISUF’V COMPUTER SPECIALIST Short Title: I

Long Description: ;I

Ll Dretailed Job Description

» E= s Federal

B save

| [ Alinclude History) | [F Corract History )

Next tab | [ERAdd

Q) Return to Search ) (45 Mextin List ) [1E Frevious inList ) [/

Description | Wark Location | Job Information | Specific Information | Budget and Incumbents

HR Training Manual B-2-18
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Home = Develop Waorkfarce = Manade Positions (IJSF) = LUse = Position Data Dlew Wind o

" Description y Work Location \g.-'.-gab Infarmation " Specific Information ~ Budgetand Incumbents

Position Number: 00000008 SUPY COMPUTER SPECIALIST
Headcount Status: COpen Current Head Count: 0 out of 1
Effective Date: 0150141940 Status: Active
*Regulatory Region: USA g United States
*Compams HE Deparnment of HHS
*Business Unit: FSCO0 g Pragram Support Center
Department: FHB g Computer &Network Services Div
Location Code: 241360031 ﬂ Rockyille
¥ E= 5 rederal
Position Location: [ Field =] Terminalp: [PsC =
Personnel Office ID: (4183 Q] psc
Sub-Agency: Wﬂ Program Support Center

B save] [ClRetunto Search ] |45 Nextin List) |15 Prewious inList |

Description | Work Location | Job Information | Specific Information | Budcet and Incumbents

evious tab ) | Next tab | ([EAdd) | | [ A include History) | [# Comest History)

HR Training Manual B-2-19
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

@ Home
Position Number: 00000006 SUPY COMPUTER SPECIALIST
Headcount Status: Open Current Head Count: 0 out of 1
10t 1 [P
Effective Date: 0170171840 Status: Active
Joh Code: IEIBHUBS g SUPY COMPUTER SPECIALIST Manaver Level:  Superisor or Manager
‘Reg/Temp: |Regu|ar |
*Full/Part Time: [Fulk-Time ]
*Regular Shift: [Mot Applicable =
Union Code: I Q)
Pay Plan: IGS Ql
Salary Plan: IDDDD Q| orade: |1 4 Q]  step: I_ =y
Standard Hours: 40.00 Work Period: IW Ql weekly
Mon Tue Wed Thu Fri Sat Sun
IS i} 8.00 8.00 IS i} g.00 I
¥ E= ys Federal
Bargaining Unit: ISSBS g Personnel Action Request Nbr:
Work Schedule: | U1 Time = Target Grade:
Fund Source: |F\ppmprlated Funds j

HR Training Manual B-2-20 03/17/03 2:49 PM



Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Home = Develop Workforce = Manage Positions (USF) > Use > Position Data

Position Number:

Headcount Status:

00000006

Open

/ Description " Wark Location * Joh Information \f Specific Information Budget and Incumbents |

SUPY COMPUTER SPECIALIST

Current Head Count:

0 out of 1

Performance Plan:

Training Program:

ISTANDARE =]
[ QJ

Effective Date: 011011340 Status: Active
Max Head Count: |1
Mail Drop ID: | ¥ Budgeted Position
Work Phone: I I Confidential Position
Health Certificate: | 1 " Job Sharing Permitted
Signature Authority: | LI
¥ E= s Federal
Sensitivity Code: | Mon Sensitive 2| ™ Seasonal
Security Clearance: |Nm Required j ™ Drug Test (Applicable)
LEOfFire Posttion: | ot Applicahle =l (X Wsielipence Pasiion
™ Mobility Position
Language Required: | =l

[ Procurement Integ Pasn
I Presidential Appt Posn

Mews Wind o

HR Training Manual
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Home = Develop Workforce = Manage Positions (USF) > Use > Position Data

Mews Wind o
/ Description | Work Location  Joh Information | Specific Information f Budget and Incumbents \_
Position Number: 00000006 SUPY COMPUTER SPECIALIST
Headcount Status: Open Current Head Count: 0 out of 1
Earnings Deductions Tax Cdn Tax Total
o.0oo 0.000 o000 0.000 0.00
Current Incumbents
EmpliD Empl Rcd#  Name
i}
(B save] (QRetunto Search ] exctin List | [ 1Z Previous inList ) (@) Previous tab | (50 | [Eradd) (2 | Al nclude History) | [ Correct History )

Description | Waork Location | Job Information | Specific Information | Budget and Incumbents

HR Training Manual B-2-22 03/17/03 2:49 PM



[P Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Home = Develop Warkiorce = Manane Positions (USF) = Setup = Job Code Table Dlews Wind o

J( Joh Code Frofile % Evaluation Criteria . Defaull Compensation | Mon-Base Compensation

SetlD: PECO0 Job Code: §9H035 Business Units that use this Setid
Joh Code Profile

*Effective Date: 017011940 @ *Status: | Active 'I

Occupational Series: Wﬂ Computer specialist

Official Posn Title Code: =Y ISUPV COMPUTER SPECIALIST

Organization Posn Title Cd: | | [SUPY COMPUTER SPECIALIST

Job Description: | =
Joh Function Code: [T

Jobh Famil: ﬂ *Manager Level: I Supwiblgr =

R niardiiours: [ Standard Work Period: [ | Q) WWeekly
Workers' Comp Code: l_

*Comp Freq: IA—E Annual

Regular/Temporary: [Reguiar =] [ Medical Checkup Required
> = 5
¥ B= us Federal

| —r

HR Training Manual B-2-23 03/17/03 2:49 PM



Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Fund Source:

Performance Plan:

L L«

|
[

Parenthetical |
Title:

@ Horme
¥ E= US Federal
Agency: IFg Ceparment of HHS
Sub-Agency: Wﬂ Program Support Center
POL: [al
Bargaining Unit: l_ e
Pay Basis: IPerAnnum

™ Employee Financial Interests

PATCOB Code: | Administrative

Functional Class:l Mot Applicable

Sensitivity Code: | Man Sensitive

LEO Position: | Not Applicable

Classification l— Q

Standard:

Classifier: I

Date Classified: I B

Classification Factors

Lef L L Lef e

Classification Authority:

" Executive Financial Disclosure
[ 1A Actions

Target Grade: I

Title &, G& Clags System

Classificatinn Factar: Brins: Wainht mn: [+ 17=1 =
HR Training Manual B-2-24 03/17/03 2:49 PM



Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Parenthetical |
Title:
PATCOB Code: | Administrative

[ Employee Finan

[ Executive Finan
™ 1A Actions

Functional Class:| Mot Applicable
Sensitivity Code: [Non Sensitive

Target Grade: |

L L b L L]

LEO Position: | Nat Applicable
Classification | _l
Standard:

Classifier: |

Date Classified: | B Classification Authority: Title &, G& Class System

cial Interests
cial Disclosure

Classification Factor: Factor Level:
M
OPM Certification | Salary Grade: Min Points: Max Points: Total Points: i}
Humber: 14 0 i}
Position Classification Stds: o
(B save) (QRetunts Search Eradd 1| Allinclude History) ([ Correct History

Job Code Profile | Evaluation Criteria | Default Compensation | Non-Base Compensation

|4

HR Training Manual
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Home = Develop ¥orkforce = Manage Positions (USF) = Setup = Job Code Table

Mew Wind o [}5
[ Job Code Brafile " Evaluation Criteria ' Defaull Compensation " Nor-Base Compensation
SetiD: PECO0 Job Code: 99H035
Evaluation Criteria

First (4] 111 [#] Last

Effective Date:  [j;qgqn  Status:

Active

Points  Percent: Used by Position Mgmt?
Knowhow: ID

Accountability: ID

Problem-Solving: II]

Total Points:
Training Program | First [{] 1081 [¥] L
Training Program: I ﬂ EI

[Esave] [ClRetunto Search BkAdd)

Job Code Profile | Evaluation Criteria | Default Compensation | Mon-Base Compensation

| { Ellnolude History ) | [ Correot History)

HR Training Manual B-2-26

03/17/03 2:49 PM



Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

Mews Wind o

Home = Develop ¥orkforce = Manage Positions (USF) = Setup = Job Code Table

/. Job Code Profile " Evaluation Criteria_y Default Compensation 4 Hon-Base Compensation

SetlD: FECO0 Job Code: 99H035
W 4| First (4] 1014 [¥] Last

Default Compensation

Effective Date: 0111940 Status: Active

IGS Q| PayPlanTable/Grade: IGS Ql

| Salary Setin: oo &f14 @l

Minimum Midpaoint Maximum

Hourhy:

Survey Salary: I Hllusp Q| Beekhy:
ekl
Salary Survey Job Code: I Monthhy

Annhual:

Pay Components
Details Comp Rate Currency *Frequency Percent Apply FTE

*Rate Code
1 G Details | l_g l_g I.]

currency Frequency Percent

Rate Code Seq Details Comp Rate
1 0 Details

B-2-27 03/17/03 2:49 PM
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[ ws scirin: | Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Horme = Develop Workforce = Manage Positions (USF) = Setup = Job Code Table
Comp Rate Code Secondary Panel

@ Home
I Comp Rate Code:

S gign Out
Description

Mews Wind o

[~ Base Pay
Rate Code Type:

™ use Highest Rate
Rate Code Class:

HR Training Manual
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Home = Develop ¥orkforce = Manage Positions (USF) = Setup = Job Code Table

[ Job Code Brofile " Evaluation Criteria_ Defaull Compensation "~ Non-Base Compensation

SetlD: FECO0 Job Code: 99H035

Non-Base Compensation

Effective Date: 010171340 Status: Active

‘Rate Code Details Comp Rate currency *Frequency Percent Apply FTE

| Q| Details al aq ey} B

(B 5ave) (QRetum to Search (Bradd) (2 | | Elinclude Histary) ([ Correct History )

Job Code Profile | Evaluation Criteria | Default Compensation | Mon-Base Compensation

Mews Wind o

HR Training Manual B-2-29
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

@ Home
Haorme = Develop Workforce = Manage Positions (USF) = Setup = Occupation Series

{ Occupation Series |

Occupational Series:

0006

=

01/01/1800 @ *Status: IActive =

|Correcti0na| institution administration

*Effectise Date:

*Description:

Short Description: |Correcti0na| institution administration
"PATCOBE Code: Adrnin 'I ™ Functional Class Required

| | ElInclude Histary) ([3 Carrect History)

(B 5ave) (QURetuntos Search

Mewe Wind o

HR Training Manual B-2-30
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk
Home = Develop Workdforce = Manage Positions (USFY > Setup = Offical Position Titles Mew Window
{ Position Title Codes
Occupational Series: 0006 Correctional institution administration
Official Posn Title Code: DRGD
Official Position Title
*Effective Date: 0151419897 @ *Status: Active 'I EI
*Official Position Title:
|Dauglas Ray Goodenough
*Description:
|oRaD

(Bl save] (€L Retumn to Search

(Eadd) (2 UpdateDisplay ) | Hlinclude History)

HR Training Manual
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Haome = Compensate Employees > Maintain Pavroll Data (USF) = Use > Employee Tax Data

J( Federal Tax Data 1 Y Federal TaxData2 | Federal TaxData3  Stale TaxDatai  Slate TaxData2  Local TaxData |

Shade,Med ID: 0001
Compamyg HE Deparimentof HHS

*Effective Date: |11/20/2001 This data was last updated by oh
* None " Exempt (not subject to FIT) and do not withhold tax
' Maintain gross (no tax VWH)will be zero unless specified in ‘Additional Withholding below
W.4 Processing Status:  { None " Notification Sent  New W._4 Received

Tax Marital Status:  Single " Married

Withholding Allowances: [0 t
™ Letter Recefved

Amount: I Percentage: I Limit On Allowances: IEI

| | Alinclude History ) |3 Comect History )

(B save) (QRetumts Search

Federal Tax Data 1 | Federal Tax Data 2 | Federal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Data

Mews Wind o

HR Training Manual B-2-32
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[ ws scirin: | Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

Haome = Compensate Employees > Maintain Pavroll Data (USF) = Use > Employee Tax Data

[ Eederal TaxData 1 | Federal TaxDala 2 Y Federal TaxData3 | Stele TaxData |  Stale TexData 2 Local TexDala |

Shade,Med ID: 0001
Compamyg HE Cepartment of HHS

Effective Date
Effective Date: 1152002001 Federal tax data last updated by

" Exempt from FUT [ Use Total ¥age for Multi_State

@ Not applicable
" Single,or married no sp filing W.5 Processing Status
" Married, both spouses filing " None (" Notification Sent ¢ New W.5 Received

[T Statutory Employes [T Legal Representative
I Deceased " Deferred Compensation
I Pension Plan

|| Alnclude History) | [ Comest History)

| B savel [QRetun to Search

Federal Tax Data 1 | Federal Tax Data 2 | Federal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Data

Mews Wind o
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

@ Home

Haome = Compensate Employees > Maintain Pavroll Data (USF) = Use > Employee Tax Data

| FederalTaxData1  Federal TaxDatal | FederalTaxData3 | SteleTaxDatal  State TaxData 2« Local TaxDats

Shade,Med oom
Companmy HE  Department of HHS
Effective Date:  11/20/2001 El
Country: || Ql " Form 8233 Recd? 8233 In Effect Date: | B

Date of Entry: | (] [ FormWg-BEN Recd?  WWB-BEN In Effect Date: | (]
Treaty ID: | @l T FormwWo Recd? WO In Effect Date: |
Treaty Exp Date: I @ Taxpayer ID Number:

Allowable Earnings Codes

Income Code {for 1042-5) Max Earnings Eligible Per Tax Rate Tax Rate
Year (after form} (before form)
$0.00 0.000000 0.000000

| | Allinclude History) | [ Comect History )

(@ save) (QRstumto Search

Federal Tax Data 1 | Federal Tax Data 2 | Federal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Data

Mews Wind o
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

@ Home

Horne > Compensate Erployess = Maintain Payroll Data (USF) > Use > Employee Tax Data

Mewe Wind o

/ Federal TaxData T Federal TaxData 2 Fedetal TaxData @ | State Tax Data 1 ' Blate TaxData 2 Local Tax Data

Shade, MNed ID: noo1
Comparny: HE
Effective Date
Effective Date:

*State: ||_ Q)

¥ Resident

Department of HHE

1172002001

™l Jurisdiction

' None ¢ Exempt and do not withhold tax
© Maintain gross taxable; SWT will be zero unless specified in *Additional Withholding’ belove

*SWT Marital/Tax Status: [al I é’
Withholding Allowances: ID
Amount; I [ [ [ Letter Received

| Percentage: I Limit On Allowances: |0

Jinclude History) | Correct History )

(Bl save] [(CLRetunto Search

Federal Tax Data 1 | Federal Tax Data 2 | Federal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Dala

03/17/03 2:49 PM
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Quick REFERENCE GUIDES IMPACT TO EHRP Crosswalk

-

Horme = Compensate Employvees = Maintain Payroll Data (JSF) = Use = Employee Tax Data Dlew Wind o

@ Home

| FederalTaxData1  Federal TaxDatal  Federal TaxDatal | Stele TaxData 1 | State TaxData 2 Y Local TaxDats

Shade,Med ID: 0001
Compamg: HE Cepartment of HHS
Effective Date: 1142072001
[ g1 [
Addl Allowances:
% of Federal VWH: | Annual Exemption Amt:
(AZ Only) (M3 Only)
Retirement Plan [~
- . IS ot
'SDI Status: (PR Oy
™ Exempt From SUT
Disability/JUnemployment Plan: | StatelState j
Bl savel (QReturnto Search =] | | Allinclude History) | [ Comect History )

Federal Tax Data 1 | Federal Tax Data 2 | Eederal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Data
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Quick REFERENCE GUIDES

IMPACT TO EHRP Crosswalk

@ Home

Haome = Compensate Employees > Maintain Pavroll Data (USF) = Use > Employee Tax Data

[ Eederal TaxData 1 ' Federal TaxDafa2 | Federal TaxDala3 | Stele TaxDala { | Stale TaxData 2 | Local TaxDala

Name: Shade, Med ID: 0001
Companmyg HE Cepartment of HHS

First (0 4014 [ L

1172002001

 Resident Other Work Locality: | =Y

& None
" Do not maintain Taxable Gross and do not withhold tax

" Maintain Tax Gross, LWT zero
in *Additional Withholding’ below

LW MaritaliTax Status: [Ma Local Withholding Allowances: [0

Additional Withholding Amount: | Percentage:

(B save) (ClRetunto Search

Federal Tax Data 1 | Federal Tax Data 2 | Federal Tax Data 3 | State Tax Data 1 | State Tax Data 2 | Local Tax Data

J include History ) | [BF Correct History)

Mews Wind o
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IMPACT TO EHRP Crosswalk
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